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1. Which section of industrial dispute 1. Aenfie faare rfefm @ F W gRT

Act deals with the penalty for W{%{ 3 foqr gell & o oRa” 9§
retrenchment without prior G
permission?
RN (A) 12 (&)
(B) 16 (S)
(B) 16 (E)
© 20 (C) 22 (3)
(D) 25(Q) ©) 58
2. In which case court decided that “ 2. fod are § =gmrery 9 fofia foar fo
It will be illegal to do o7 uforay feg Sl oxAT o1y 2R T 2
retrenchment  without  paying (A) RAe AF Fo T [ER
compensation” —

(A) Imperial Tobacco Co. Vs. _
(B) TsdS e ®o fofo a9 IOFR
State of Bihar

NIvg
(B) Edward Mill Co Ltd Vs. state

(C) 3= [deNl a9 ORM TR

of Ajmer

(C) Anand Bihari Vs. Rajasthan weH URaed
State Road  Transport (D) T e AR WA Fo folo
Corporation T T

(D) National Iron & Steel Co.
Ltd. Vs. State of West
Bengal
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Which section Industrial dispute
Act defines “Continuous service”
(A) 22 (B)
(B) 25(B)
(€©) 29(B)
(D) 31(B)

Which section of Industrial dispute
Act deals with the procedure for
retrenchment?

(A) 22(G)

(B) 25(G)

(C©) 27(B)

(D) 31(H)

Which section of Industrial dispute

Act deals with the reemployment

3.

3reifie faare FfRfFRM @ dF A grT
"RER e | FRT § |

A) 22 ()

(B) 25 (4)

©) 29 ()

(D) 31 (9)

3relfie faare FRfFRM @ dF A grT
ge B Hihar § wRfe 2

(A) 22 (8)

(B) 25 (9)

(C) 22 (@)

(D) 31 (v

3relfe faare FfRfFRm & dF 4 R
vl [l T SR B GG |

of retrenched workman? TR S
(A) 22(D) (A) 22 (4)
(B) 25(D) (B) 25 (&)
(©) 25 (H) (C) 25 ()
(D) 22 (H) (D) 22 (W)
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In which case courd held that -

employment made for a fixed

period is covered by retrenchment
and is not illegal.

(A) Usha Mills Ltd Vs. Labour
Commissioner U.P.

(B) State of Rajasthan Vs.
Rameshwar Lal Gahlot

(C) Harbans Lal Vs. Union of
India

(D) None of above
In which case supreme court held
that The restriction on the right of
the employer to retrench workman
is Justified and is not the violation
of Article 19 (1) (g) & (6) of the
constitution.

(A) Mohan Lal Vs.
electronics Ltd.

(B) Steel Work Union Vs. Chief
Labour Commissioner New
Delhi

(C) Workmens of Minakshi Mills
Ltd Vs. Minakshi Mills Ltd.

(D) All of above

Cause of Retrenchment is:

Bharat

(A) Excess of workman

(B) Completion of work

(C) Shortage of Raw material
(D) All of above

6.

foq are # fafRaa e o &
fRed @ & fou o T gl
Wl | JfrsIad § SR 3fdy el ¢ |

(A) SYT e oo T9M R BATR,

3o Yo

(B) ORYM G §M IHER ol
(C) BYaY ollel o 9Raa

(D) SWIE ¥ lg el

o arg # Seaqw <gETe™ 9 @l {6

FHORI B VAl A B AN B

IR W wfady Sfud & I8

3 DT 19 (1) (g) AR (6) &

Soee Tl B |

(A) AT o §9M 9RA Soldgi-ad
'%[O

(B) Widl da¥ I T A% o
HiTR T3 el

(C) Tow1 s Amel fe folo
T HiTel e feto

(D) SWIa I

e B HRI T

(A) FHEHRI BT T
(B) &1 & FHIf
(C) &= AT T MG
(D) SWIa I
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9. Laying off the service of workman 9. HRUT W (NG GRT FHORI
by the employer for PT a1 fORT PR BT Bl BEd B |
reasons is called retrenchment. A) e
A) Legal
(8) Leg (B) 3ifafdrs
(B) Illegal

(C) WRY
(C) Health

(D) SWIa I
(D) All of above

10.  Which section of Industrial 10.  <ienfie faarg sff e o &9 @ ar
Dispute Act defines Wl @ gRAIoTd oedl 27
Retrenchment? A) 2 @ @)

(A) 2(a)(a)

(B) 2 (8) (3)
(B) 2(e)(e)

© 20 @
©) 2 (&) (k) o )

(D) 2 (@) (U1
(D) 2 (0) (0)

11. In which case court held that - 11. fo ae ¥ =mrer o i foar o -
Lock out will always illegal TCT qfed & 997 draEe 9cg gy
without prior notice. i |
A) Bhopal Motors Pvt. Ltd Vs. ¢
) P Y (A) WU Hied folo §9M HHGRI

Employees :
(B) TIEl 3MRA 3R VI Ho M
(B) Tata Iron & Steel Co. Vs.
Employees
(C) Hindustan Machine Tools Ltd ©) T3 & fefo T
Vs. Employees DHDRITY
(D) None of above (D) SR H $Ig el
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12.  In which case court held that
closure must be bonafide for
lockout ?

(A) Pipraich Sugar Mills Vs.
Employees
(B) Kaling Tubes Ltd Vs.
Employees
(C) Mahalaxmi Cotton Mills Vs.
Employees
(D) All of above
13.  For Lockout a notice under section
of the Industrial Dispute
Act 1s necessary.
(A) 16(4)
(B) 22(2)
©) 24(D)
(D) 26 (3)

14. The prohibition contained in
section of the Industrial
Dispute Act against a Lockout by
employer is similar to that against
strike by workman:

(A) 18(2)
(B) 22(2)
€) 244
(D) 26(4)

12.

13.

14.

fobe ag H <UrATerd o1 dal fo el
& URVET ¥ 91 Wed W Igae Bl
IR B D O AIRY ?

(A) URET FR fed M TR

Il

(B) el < folo T HHEHR 0T

(C) WRIIE Pred fAed M BHOR
o]

(D) SWIa I

s & ford Sefa faare srffrm

B ART @ 3Fd Afed

T 2 |

(A) 16 (4)

(B) 22(2)

(©) 24(1)

(D) 26 (3)

fRITa gRT drerde] @ faeg Hefs

faare rffEm @ uR #

ffRRd weena g @GR gR

gedidl ¥ R 4 99 2|

(A) 18(2)
(B) 22(2)
©) 244
(D) 26(4)
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15.  Which section of Industrial 15.  <ienfie faare sffm o & @ ar
Dispute Act deals with General "TeEel B 9ENg Nyt gfosy 9§
prohibition of Lockouts? g ®
(A) 21 (A) 21
(B) 23 (B) 23
(C) 26 ©) 26
(D) 29 (D) 29

16.  Which section of Industrial 16. <ienfie faarg sfRf e o &9 @ ar
Dispute Act deals with illegal 3T AT & gRfg 2
Lockouts? (A) 20
(A) 20
B) 22 B) 22
(C) 24 (©) 24
(D) 26 (D) 26

17. The case related to right of 17. ¥ Tedld & BRU [N CSIE] @l
employer to compensation for loss WIS & foR e & SReR ¥
caused by illegal strike is / are: TR e &

(A) M.L. Kuntarao Vs. Azam (A) T UG R G oM S
Zohi Mills Ltd. A= Fro

(B) II<n.diI; Khetan Vs. Union of B) S 0 S T HRE T

(C) Rohtas Industires Vs. Its (C) AW FTSKIT T I
Union g

(D) All of above (D) SWRIEd I

18.  Which section of Industrial 18.  <irenfie faare sff e o & @ ar
Dispute Act deals with the "Iy drefeel & fod fodig Seudr &
prohibition of financial aid to vy ¥ geiE 2?
illegal Lockouts? (A) 23
(A) 23 (B) 25
(B) 25 ©) 28
© 28 (D) 31
(D) 31
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19. In which case lockout has been 19. {9 a€ § SwaH <R o $El &
described as the antithesis of strike g<aTel areTeeT BT ey & 7
by SUPTEME court ? (A) BIelT TIeA folo I9M FHGR 07
(A) Kaling Tubes Ltd Vs. )
Employees B) O @ i fodo M o”
(B) Priya Laxmi Mills Ltd Vs. Helol- HUSoT
Labour Mahajan Mandal (©) cbé\lslc\dl T PRI M
(C) Karibetta Estate Kotagiri Vs. SN
Rajamani
(D) All of above (D) S Wl
20. Section 10 (A) of Industrial 20. WRod TR fdaeM A TG
Dispute Act related to voluntary e faare srfdfegg & arT 10 ()
arbitration has been added / BT & eeE AR gRT
inserted by the Amendment Act of ST |
— (A) 1949
(A) 1949 B) 1956
(B) 1956 ©) 1973
(C) 1973 D) 2001
(D) 2001
21. In which case decided that strike  21. b9 a€ & IR 7 e vy o
will definitely be illegal it notice is b Mfew 9 Y 91 W gedia e
not given: w7 ¥ 39y 2l
(A) National Textile Corpo. Ltd. (A) Sqed a7 o W
vs. employees -
(B) India General navigation &
Railway co. Ltd. vs. (B) e W W & Yo
Employees B fefo T DR
(C) Municipal committee (C) =R FH TGFPIC T
Pathankot vs.  Industrial SUSReAd fe-gel Uallg
tribunal Punjab (D) SWIa I
(D) All of above
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22.  Who can give notice of strike: 22.  ESAId @ A DM < AT
(A) Labour union (A) S¥e g
(B) Workman (B) HHPN
(C) Federation ©) Be¥er
(D) All of above D) N

23.  Under which section of Industrial ~ 23. 3ienfie faarg afafrem @ fod avT &
Dispute Act- on the receipt of the ST TedIel @ Aifed UW BN W
notice of strike, the employer
should send its informatif:n yto T @1 ST Sl ﬂgf%lﬁ PR
appropriate government within 05 @l 05 fadi H IR $el @R
days: (A) 12 (6)

(A) 12 (6) (B) 20 (6)
fg; - g © 22(6)
D) 26 (6) (D) 26 (6)

24. Prior notice for strike to be 24.  ARRER T § B WM drelt gsdlet
done in public utility service is D fory tﬁ qfey <A1 SIS &
necessary: (A) TF TR
(A) One week (B) & e
(B) Two weeks
(C) Four weeks (€) =R W=
(D) Six weeks (D) & W

25.  According to which section of 25. 3ienfie faarg afSfm @1 fod arT &
Industrial Dispute Act Notice for T BdTel BT e S WART &
strike 1s mandatory :

A) 18 (A) 18
(B) 20 (B) 20
(C) 22 (C) 22
(D) 26 (D) 26
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26.  In which case court held that-strike 26.

is a democratic means of protest:

(A) V.R. Singh Vs. Union of
India

(B) S.K. Sinha Vs. state of Bihar

(C) State Bank of India Vs.
employees

(D) All of above

27. In which case supreme court  27.

declared that right to strike is not a

fundamental right ?

(A) Associated Cement Co. Ltd
Vs. Employees

(B) Bombay Union of Journalists
Vs. State of Bombay

(C) Kameshwar Singh Vs. state
of Bihar

(D) All of above

28. The federation of commerce and 28.

industry of India (FICCI) declared
the go slow strike illegal on
(A) 22/2/1984

(B) 26/5/1984

(C) 30/8/1984

(D) 05/11/1984

fq arg # =gRme o fiia e &

TS UG¥H BT Uh alldhdi=id A

&

(A) . IR, RiE FM 9Nd G

(B) T &. R¥g1 1M TR 7=y

(C) e 9% 3if% sPsa M HHan

(D) SWIa I

fe 9 # Jwaqd WRTE™ | ANd

fpa {5 gedrel R 1 JABR Hiferd

ARPR &l B 7

(A) WIRRICE e ®o fdo oM
CREIN

(B) W% I 3 SHfercd M
g Y

(C) BMER Rig aTM 48R T

(D) SWIa I

A Aty JemT e (thal) -
Bl IN-d9R FM TN e DI

37y AT HY 7|

(A) 22/2/1984
(B) 26/5/1984
(C) 30/8/1984
(D) 05/11/1984
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29. The most Important element of  29. gsdlcdl dI HIH HE?CFIUT &
strike 1s / are: (A) @@
(A) Duration (B) T
B) M : :
(B) Mode (C) T o dTell & Hw&
(C) Number of Participants _ _
(D) SWIE ¥ IS T8l
(D) None of above
30. Basic element of strike is / are: 30.  gsdlel &l ATERYd dcd &
(A) Common Intention / objective (A) TN IgeH
(B) Collective behaviour/ practice (B) ﬂﬁ%—cﬁ TR
(C) Consultation ©)
D) All of above
©) (D) SWIa I
31.  Which section of Industrial dispute ~ 31. 3 faarg a9 @ B A arT
act defines strike? gedldl &1 IRMINT HRal &7
(A) 2(D) (A) 2 (3)
(B) 2(F) B) 2 (@
©) 2(Q (©) 2 (%)
D) 2(M) D) 2 ()
32.  Main case related to industrial  32. 3ffENfie faare T Afda faare @
Dispute and individual dispute is _
W g A
/are:
(A) Shamsuddin Vs. state of (A) ?Rja\é T §[H el Y
kerala
(B) o WM YawH M 5 <RI
(B) P. Soma Sundaram Vs.
Labour court (C) USME 39 §M TRRT SIS o
C) State of Punjab Vs. Gondhara
(©) ! (qo) feTo
Transport Co (P) Ltd
(D) All of above (D) SWREd ol
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33. In which case it was held that “a 33. fog 9 ¥ foflg fear mr f& Tdh
single workman, who is aggrieved APAT PHDR, Sl (AT B BRI o
by an action of the employer can IR 2 e fare SoT Tadr &
raise industrial dispute is /are: (A) e SN I i g T
(A) Express newspaper Ltd Vs. ST R To To
first Labour Court W.B.

(B) Newspapers Ltd Vs. state (B) = TR fdo g %
industrial U.P. FEREAA Jo To

(C) Binny Limited Vs. workman (C) fa= fafics M FHER

(D) All of above (D) SR 4!

34,  Which section of Industrial 34. 3@ faare JRT9 @ B A arT
disputes Act defines work man? FHHR BT IRATNT Helt 27
(A) 2(P) A) 2 (@)
®) 2(Q B) 2 ()

(C) 2 (R) © 2(@3)
(D) 2(S) (D) 2 (4)

35.  Which section of Industrial 35. i@ faarg A9 @ o W arT
disputes Act (1947) defines et faare & aRYIig ol 27
Industrial dispute? (A) 2 (&)

(A) 2 (H) B) 2 @)
B) 2D © 2 ()
€ 20)

D) 2(K) (D) 2 ()

36. The definition of Industry was 36. dienfie fiare  (Foem)  ifofwm
amended by the Industrial disputes ERT S & URYET &
(Amendment) Act SR fbar |
(A) 1971 (A) 1971
(B) 1982 (B) 1982
(C) 1994 (©) 1994
(D) 2003 (D) 2003
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37.  Which section of Industrial 37. 3ffenfi® faare affaw o o9 A o
Dispute Act defines. Employer? frasre @ aRYIig o) 27
(A) 2(B) (A) 2 (@)
(B) 2(C) ®) 2 (1)
©) 2(9) © 2
(D) 2@
(D) 2 (&)
38.  Which section of Industrial dispute ~ 38. 3@ faarg a9 @ B A arT
Act Define Industry? e Bl IRMIT el ?
(A) 2 (D) (A) 2 (@)
(B) 2(e) B) 2 (¥
©) 2(H (C) 2 (@)
D) 21) (D) 2 (@)
39.  Main case related to illegality of  39. f& UaTe @1 3rderar | Tl Y diq
an award is /are: g
(A) Gajanan Maharaj Institution (A) TOFT RN WH e
vs. employees N
(B) Bharat | company Bank B) I T o W T
Mumbai vs. employees
(C) Cricket club of India wvs. © fipde Ferd Sifp Sfvean o T
Bombay Labour union Ao qﬁ?ﬂ
(D) All of above (D) SRITd 4!
40.  Which section of Industrial 40. 3% faare affaw o o9 A o
Dispute Act Deals with Award? Tge § GHEdT 2
(A) 2(B) (A) 2 (@)
(B) 10(1) (B) 10(1)
(C©) 10(4) (©) 10(4)
(D) All of above (D) SRITd a4
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41.  Which section of Industrial dispute ~ 41. 3@ faarg JRAT9 o B A arT
Act deals with Average pay? 3N 99 9 9RIRd €
(A) 2(A)(A) A) 2 (@) @)

(B) 2(B)(B) (B) 2 (@) (@)
€ 2(A)(©) ©) 2 (@) @
(D) 2(B) (D) D) 2 (@ (8)

42. Cash related to appropriate  42. Ji@M® fiag fRfrm & i
Government  under  industrial Wﬁ SRER D R a2
dispute Act is / are:

(A) India cement employees (#) e e B qﬁ?ﬁ R
union vs. Management of RIS ?{fﬁ@m drve oo
India cement Ltd. (B) wrd SRS o shew a ™
(B) Steal Authority of India vs. _
National union T
(C) Indian Express Newspaper (C) 3saT Tam o TR (g%
(Bombay) vs. State of west T UREE S o
Bengal
(D) All of above ®) TR T

43.  Which section of Industrial 43. 3ifef® faarg affaw o o9 A o
Dispute Act defines Appropriate W}ﬁlﬁ TR P GRATT HRdl 27
Government? (A) 2 (@)

(A) 2(A) ®) 2 (@
P © 20
D) 2 D) (D) 2 (5)
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44.  Case related to constitutionality of ~ 44. 3ieNf& faare affm @ Fdenfied
Industrial dispute Act is / are: ¥ gHfd e g
(A) Hathi Singh Manufacturing (A) el Rig ﬁ?g@?ﬁ?‘fr Fo TIM
Co. vs union of India s
B) P. Janardan Shett Vs.
®) o (B) U TG Yc! §M ARA TR
Government of India through
FNRIEE
secretary . )
(C) Bangalore water supply & (C) STl TR ¥l SIENIEICIEIS
Sewerage Board vs. A. ERIEMINS
Rajappa (D) SR a1
(D) All of above
45. In which case Supreme Court 45. &9 9% ¥ SgaH URICR o NS
analyzed the objects of the faare AR 1947 & ST /YOI
Industrial Dispute Act 1947. BT RITeryoT / weor v |
(A) M. S. Dhantal vs. Hindustan (A) T TE EEE a i%rgwm
motors -
(B) Worker of B & C Co. vs.
. B) @ & W THo & HTIR/SH
Labour commissioner
(C) Poona Mazdoor sabha wvs. M
G.K. Dhutia (C) T AR N G il B Yf
(D) Workmens of Dimakuchi tea (D) %ﬁﬁ@f%[ I TS B HHIR
E state vs. Management of GoiE| ]%,qngi%[ Y I P
Dimakuchi tea E state SR
46.  The Industrial Dispute Act 1947  46. 3ienfie faarg rfefaw 1947 IS
came into force on: (A) 01/01/1947
(A) 01/01/1947 (B) 01/04/1947
(B) 01/04/1947
(C) 01/011948
(C) 01/011948
(D) 01/04/1948
(D) 01/04/1948
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47. In 1947 for the welfare of workers, 47. 1947 ¥ PHGRI @ fedl @ ford, =
central government Accepted the WER A SUSTT ofdR Hpd
five-year Plan Recommended by gRT SR YUy AT @ Rﬂ_‘@_ﬂ
______Indian Labour Conference. febar |
(A) I (A) gl
(B) Ivh (B) dgd
(C) VI (C) wodl
(D) VIII™ (D) 3medi

48. “Indian Labour Conference” was 48. ¥ fumad & &F H UGwUdl oW &
established in to bring for "gfdea ol B=hd” G2l
uniformity in the field of Labour TOIRIE: Rl
Legislation. (A) 1923
(A) 1923 (B) 1932
(B) 1932 (C) 1942
(©) 1942 (D) 1947
(D) 1947

49.  For marine works, Due to Report  49. Wjﬁ FRIT H I FHIE @l
of Royal Commission of RO & R I FEFRT @ =
the minimum age. of child workers
was raised to lfyears. oig 14 T4
(A) 1913 (A) 1913
(B) 1923 (B) 1923
(C) 1933 (C) 1933
(D) 1946 (D) 1946

50. The Coal Mines Safety Act was 50. DRI T Re arferfr ika fdam
passed in ™ H|
(A) 1911 (A) 1911
(B) 1921 (B) 1921
(C) 1937 (C) 1937
(D) 1943 (D) 1943
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5. India DOCK Labours Act 51. < G 4@l W &M HRA drl
was introduced / passed for q\—,mﬁﬁ o foR segd s oed
the workers working at the dock e ¥ qiRg frar |
Ports. (A) 1923
(A) 1923 (B) 1934
(B) 1934 (C) 1941
(€) 1941 (D) 1946
(D) 1946
52. The minimum age for the 52. TWdgl 3T (AurM sifTw) 1911
employment of children, fixed by SR g} & I @ T I T
the factories Act (Amendment & T
Act) 1911 was: (A) 8 =
(A) 8 Years B) 10 %
(B) 10 Years a8
(C) 12 Years © 12
(D) 14 Years (D) 14 i
53.  Under employees & workmen’s 53. SFdlRW 3R dai4  (fSqcH) 3R
(Disputes) & Factories Act, a hacidl Ude & 3 Weld H AT
minimum of days leave fo o7 AP AT o |
in the month was mandatory. (A) 02
(A) 02 (B) 03
(B) 03 (C) 04
(©) 04 (D) 06
(D) 06
54. Under the employees & 54 TFARY 3R doi4  (T&IcH) SR
workmen’s (Disputes) & Factories hacl Tde & =i
Act- employment of children 9 AR & qIadl Bl SRR BT 74
Below years of age o
was prohibited: A) 07
(A) 07 (B) 09
®) 09 (©) 11
© 1l (D) 14
(D) 14
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55.  Which section of Trade Union Act ~ 55. QGO §Y AT & o9 A ORI
deals with the Right of minors to "ITRD d IIAT Gg Dbl g gd] b
membership of Trade Union? IRER’ J FERg 2
(A) 13 A) 13
B) 17 B) 17
© 21 (C) 21
(D) 27 (D) 27

56.  Which section of Trade Union Act  56. GO FY AT & o9 A ORI
deals with “Immunity from civil "B qaeel ¥ SigeT drel 9 Il )
suits in certain cases”? TR 2?

(A) 12 (A) 12
(B) 14 (B) 14
(C) 16 (C) 16
(D) 18 (D) 18

57.  Which section of Trade Union Act  57. QGO §Y AT & o9 A &R
deals with the objects on which O yaoFl W 9Eg B% @d fehar
general funds may be spent? T 9hdT 2 ¥ gHifed g ?

(A) 5 (A) 5

(B) 10 (B) 10
©) 15 (C) 15
(D) 20 (D) 20

58.  Which section of Trade Union Act  58. U §Y AT & 9 A ORI
deals with certificate of THIPROT & TEOOS A TR & ?
Registration? (A) 9
&) 9 (B) 12
B) 12
©) 15 (C) 15
D) 19 (D) 19
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59.  Which section of Trade Union Act ~ 59. ¢S IFI (@@ w@) SRfH &l
of related to registration ? DI I gNT TSN & g 2 7
(A) 06 (A) 06
(B) 08 (B) 08
(©) 10 (©) 10
(D) 12 (D) 12

60.  Which section of Trade Union Act  60. I |9 IRWfFRH @& B9 A arT
is related to “provisions to be gaE WY @ PR 8 R /e
;olztoa:;ed in the rules of a Trade g
(A) 04 (A) 04
(B) 06 (B) 06
(C) 08 (C) 08
(D) 11 (D) 11

61. Under the employees & 61. 3IFalRY R Jouw (Gwged) SR
workmen’s (Disputes) and BRI Tae B A Bae) 98 & ol
Factories Act a factory is one
where at least/minimum i S T B BRI 2
persons work. (A) 20
(A) 20 (B) 50
(B) 50 (C) 75
© 75 (D) 100
(D) 100

62.  Under the employees and 62. 3Rl AR Jou  (Rwew) iR
workmens (Disputes) and SIS ToT B ST Bagl 98 &, et
Factories Act, a Factory 1s one
where production takesr};lace by S fafeeT S &
the: (A) AT @l At
(A) Power of machines (B) IR
B) Power of Hands :
ECi (A) & (B) Both (©) (A3 (B) 3
(D) Either (A) or (B) (D) T (A) T (B)
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63. Employees & workman’s  63. IFdizd IR deHW (fvgcH) Ud
(Disputes) and factories Act was hacsl Tae ITRd gl H|
passed on: (A) 1837
(A) 1837 (B) 1857
(B) 1857 (C) 1887
(C) 1887 (D) 1907
(D) 1907

64. Workmen’s Breach of Contract 64. T&HH /9 36 Pigac Tae YR Sl
Act was passed on H|
(A) 1860 (A) 1860
(B) 1880 (B) 1880
(C) 1901 (C) 1901
(D) 1920 (D) 1920

65. The slogan given in the 65 IR 59 &ibd H foar mam ar
International Labour Conference gﬁm 61l W e B W
“Workers of the world unite” is (A) ﬂTﬁ[f%‘cﬁ Aol
related to: (B) @RI WE
A) Collective Bargainin
EB; Trade Union : : (© Bl
(C) Retrenchment (D) SR
(D) All of above

66. Indian fatal Accident Act was 66. sveId hed Q‘cﬂfﬁ@_d Q?FC' qRd IR
passed on: (A) 1835
(A) 1835
(B) 1855 (B) 1855
(C) 1875 (C) 1875
(D) 1905 (D) 1905

67. Which section of Trade Union Act  67. TIu |9 IRWfFRHE @& o9 A ar
is related to mode of Registration JIAY Tl B GollRoT DI Ugfd /TRID
of Trade Unions? J geg 2?

(A) 02 (A) 02
(B) 04 (B) 04
(C) 06 C) 06
(D) 08 (D) 08
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68.  Which section of Trade Union Act  68. IR WY ARFRHE @ dH W aNT
defines Trade Union? T T B GRAINT ol B 7
(A) 2(c) (A) 2 (m
(B) 2 () (B) 2 (@)

(©) 2 (h) ©) 2 (%)
(D) 2 (L) (D) 2 (3)

69.  Which section of Trade Union Act  69. IR WY JARFRHE @& dHF W aNT
defines workman? FHGR DI IRFINT Tl & ?
(A) 2(D) (A) 2 @)

(B) 2(e) B) 2
©) 2( ©) 2(®)
(D) 2 (K) D) 2 ()

70.  Which section of Trade Union Act ~ 70. 4R Y ARFRHE & dHF @GN
deals with  Cancellation of TR B PR TR 27
Registration ?

A) 06 (A) 06
(B) 08 (B) 08
(©) 10 (©) 10
(D) 12 (D) 12

71.  Which section of Trade Union Act ~ 71. ¢S IFIA (@@ wo) 3w
Defines the Trade dispute? o H uN g faar o1 R
(A) 2(D) A
® 6O (A) 2 ()

(B) 6 (5)

©) 2(g ©) 2 (8)

(D) 6(g) (D) 6 ()
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72.  Which section of the Trade Union ~ 72. ¢S ?Iﬁ?ﬁ afRf T @ e Ao aN
Act deals with Registrar? ARER o Fwifed § 7
A) 2(0) (A) 2 (1)

B) 4(0) (B) 4 (1)
© 2(® (©) 2 (3)
(D) 4(f) (D) 4 @)

73.  Which section of Trade Union Act ~ 73. ¢S IFIA (@@ wH) SRH ol
Defines the Appropriate HH A gRT FYfId TR DI GRHIN
Government? GGl
(A) 02 (A) 02
(B) 04 (B) 04
(C) 08 (C) 08
(D) 10 (D) 10

74.  In relation to a Trade Union whose ~ 74. &l {8 IFRH (@09 ¥6) & 9wy
objects are not confined to one ¥ e Secw Ue I dd Wifd
state the Appropriate Government L ar ij%m TRHR 2
is/are A) -

(A) Central Government
(B) I WXhR
(B) State Government o o
C) (A B
© ()& ®) ©) (A)3R(B)
(D) Either (A) or (B) (D) AT (A) 1 (B)

75. The Trade Union (Amendment) 75. <qudd §g (G fdel, 2001 9Rd

Bill 2001 come in to force on g9 & 9T ST BT -
fter i :
after it was passed (A) 9/01/2001
(A) 9/01/2001
(B) 17/04/2001
(B) 17/04/2001
(C) 9/01/2002
(C) 9/01/2002
(D) 17/04/2002
(D) 17/04/2002
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76. In which case it was held that to  76. f&w ag & foffd fear o f& wifa
maintain peace & order, fair & el g éq T T
reasonable restrictions may be
imposed on the freedom to form AN R S R gﬁﬁ 3ad frder
association. STITAT ST el ¢ |
(A) Babulal Parate Vs. state of (A) T RIS T FERTE 17

Maharashtra
(B) State of Madras Vs. B.G. Rav (B) WaTT R S 41511
(C) Hazi Mohd. Vs. Jila Parishad (C) Tl Ao 919 o1l gRye Hreer
Maalda D) —N
(D) All of above
77. International Labour Conference 77. 3%_?1?‘@3?1 AR B 1947
1947  emphasized on TSR g JRE W R I gl
strengthening Trade Unions at oo HoTgel A W g 21 T
National and International level. (A) 11
(A) 11 January B) 23 s
(B) 23 March
(C) 11 July © \_{Fﬂg
(D) 23 November (D) 23 HaWN

78.  Amendment Act of the 78, @9 wH (¢ IA) afmm H
Trade Union Act Provisioned that RHICE R CIGC] R
the registrar shall inspect the SUEerd fhar T fh IVRER 999 W
records & Registers of the union ol & Rere 3R IR @1 e
from time to time. HT |
(A) 1942 (A) 1942
(B) 1950 (B) 1950
(C) 1960 (C) 1960
(D) 1978 (D) 1978

Series-C LLB305 / K-294 Page - 24



79.  The Amendment Act of to 79. ¢S ?Iﬁ?ﬁ affrm CQ
the Trade Union Act, Provided that Fomed A Tm genr Ig ureuE fdhar
employers should compulsorily T f ufafafe &= arell ¢ {ﬁlﬂ‘rﬁ
recognize representative Trade B FRIGe o@w/ ofed wy 9
Unions. HRIAT UEH Y |
(A) 1947 (A) 1947
(B) 1942 (B) 1942
(C) 1937 (C) 1937
(D) 1928 (D) 1928

80. Trade Union Act came into force  80. TUR HH (¢8 ) AWFTH 1926
on . GGl |
(A) 01/01/1926 (A) 01/01/1926
(B) 01/06/1926 (B) 01/06/1926
(C) 01/01/1927 (C) 01/01/1927
(D) 01/06/1927 (D) 01/06/1927

81. Important case related to  8I. ﬂTﬁ[%‘cﬁ BIEEIl kil HHferd
Collective Bargaining is/are. IIEF:[C({U'T /999 A5 2l
(A) Ramkripal Singh Vs. Al (A) wqmﬁg 99 3Tl B9

Hasan (B) T WY & &M o o
(B) Poona Mazdoor Sabha Vs. %If%l?ﬂ

G'K'_Dhutla (C) Tgell T HRM M &S
(C) Deoli .Bakaram Vs.  State I TR

Industrial Court Nagpur R
(D) All of above D)

82.  The Industrial Labour conference  82. 4 omafa elenfie s
held in adopted a Ret=re e RG] drearel Pl
resolution recommending collective RrprRer /SR I el T R
Bargaining. @ﬂw faar |
(A) 1941 (A) 1941
(B) 1951 (B) 1951
(C) 1961 (C) 1961
(D) 1993 (D) 1993
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83. An unregistered Trade Union 83. U® 3Uugd g& IMI (Fa6r W)
to represent its members fodl PIEaE) | o el & fod @
interest in a proceeding: TR T |
(A) Is also Competent A) ¥ e 2
(B) Is not Competent _ _
(B) ® werw - B
(C) May be Competent
(C) ¥ e & 0o €
(D) All of above
(D) SWRI T4

84. The encyclopedia Britannica 84. gATSANISY C@IGEA Hlﬂl%$

defines Collective Bargaining as Aredroll B Ue AIq den & B
between an employer and ad A @ NEE o d C2

a group of work people. w9 # IR a2 |

(A) Discussion (A) faar fomet

(B) Negotiation (B) WM

(C) (A) & (B) Both (©) (A)3R (B) aF

(D) Either (A) or (B) (D) AT (A) T (B)

85. The encyclopedia of social 85. wMIvi® fas= @1 favg & HIH!%%
sciences treats Collective Jiegroll @ e 9l & 49 Gl
Bargaining as a process of YRR @ w9 § HEGT 2

between two parties. A) f A

(A) Discussion
(B) UhmHIT

(B) Negotiation
(C) (A)3R (B) aHI

(C) (A) & (B) Both

(D) Either (A) or (B) (D) AT (A) A (B)
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86. Which is/are type of Collective  86. WFed WIcdll B JIR 7 7
Bargaining ? (A) Tdd GIH
(A) Single Plant (B) g 13
(B) Multi Plant ©) @ -
(C) Multi Employer D) N
(D) All of above
87. Modes of Collective Bargaining 87. W2 WIcdll &I/ & FEH &
is/are: (A) T Mol
(A) Arbitration (B) WeReIl
(B) Mediation © R ¥
C) Reference
(©) (D) SWIa I
(D) All of above
88.  Essential elements of collective  88. ¥ 2 AledToll Bl AAEH Tl &
Bargaining is / are: :
R - (A) S @
(A) Terms of Bargaining
(B) Settlement (B) BEEIN]
(C) Mode manner of the _
_ . (C) WS &1 Maed &
interpretation of settlement
(D) All of above (D) SWREd ol
89. The principle that two unions  89. 3 WH fdex AMed WedSl A
conjointly become agents of Tuic 99 Adhd g, bl gid MReT &
Collective bargaining is taken Sqe 2da A @ 9N J
from section of the Tact e ap
Hartle Act of America.
(A) 06
(A) 06
(B) 13
(B) 13
(C) 27
(C) 27
(D) 33
(D) 33
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90. Which committee recommends 90. f&d HH A SEIE] fear f afe FufRa
that two Unions can Jointly UReId ¥ 9 9o O £ Al ) 9y
become agent of collective R FE S e o
Bargaining if the number of _

: EEIGE
members is less than the
prescribed percentage? (A) To PV SIIE
(A) N. Krishnan committee (B) YMeH dffd
(B) Ramanujam (C) wRew sz afifd
C) Justice lyyer
(©) Ju yy D) o 3o R R
(D) V.K. Sinha

91.  Collective bargaining can be done 91. ﬂTﬁ[%‘cﬁ Aearnl q8 W B Fhal ©

only by a wunion in which oS ol Tl @d 9™ B
% workers of the total o, FIPR FERET T2 5
number of members have taken ey
membership.
(A) 41%
(A) 41%
B) 51%
B) 51%
©) 71%
©) 71%
(D) 85%
(D) 85%

92. The first President of All India  92. amd 3P ¢S IRE FUF & Ugd
Trade Union Congress was: 31
(A) Pt. Jawahar Lal Nehru (A) To VAR lel 8%

(B) B.P. Baadia (B) dlo Ulo Il
(C) C.XK. Pant (C) o Bo Tad
(D) Y.S. Sharma (D) 9o TWHo T
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93.  Which State has the highest 93. 9RdH ¢s ?If%l'&_rﬁ CARSEIRER ?cﬁclg’ fod
increase in the number of Trade 5T H §g 27
Unions in India ? (A) aReH T
(A) West Bengal (B) E—-
(B) Kerala (©) T
(C) Maharashtra
(D) Uttar Pradesh (D) S e
94.  The Largest growth in the number ~ 94. ¥Rd # § YAl I & § FAAD
of Trade Unions in India occurred zcﬁ%g o uforg 1950 & 1976 &
between 1950-1976 about  %. 7o §_Sf| -
(A) 21% (A) 21%
(B) 31% B) 31%
©) 41% (©) 41%
(D) 51% (D) 51%
95. First Trade Union of India was 95.  WRT @I WM TS ?IERFI D1 WO Dl
established by: T o g
(A) Raja Ram Mohan Rai (A) XTSI M HIET [
(B) S.K. Saavarkar (B) TWHo Fo WIRAN
(C) B.P. Baadia (C) dlo do ifsa
(D) None of above (D) ST H Pl Tl
96. First Trade Union of India Was 96. ¥Rd B UBAl ¢S ?If%l'ﬂ_rf
Textile Labour Union. SRICISA ofd) ?Iﬁ?ﬂ ot |
(A) Calcutta (A) DADTI
(B) Madras (B) #s™
(C) Bombay ©) EEH
(D) Surat (D) 4
Series-C LLB305 / K-294 Page - 29



97.  First organised Trade Union of 97. 9Rd H YoM SRR WA ¢S {ﬁ?ﬂ ol
India was established in RITYAT H §§ |
(A) 1897 (A) 1897
(B) 1918 (B) 1918
(C) 1931 (C) 1931
(D) 1949 (D) 1949
98. The world’s first organised Trade 98. fava @ wduem SRR R T {ﬁ?ﬂ
Union  was  established in & T frerSathar § 3§ E-si :
Philadelphia in:
(A) 1794
(A) 1794
(B) 1831
(B) 1831
C) 1867
(C) 1867 ©
(D) 1903 (D) 1903
99.  Constitution Provision of equal 99. WM @& & o) 99 daq" @
pay for equal work is related to: Hifafee Iuyey T 2
(B) Lockout (B) e
C) Collective Bargainin
© SHmne (C) IHE® Alcdmil
(D) None of above _ _
(D) SR § BIE el
100. The principle of “Union Power” is 100. 99 wfdd” &1 Rigra 9= &
related to: (A) Bl
(A) Retrenchment (B) drel&a]
(B) Lockout
(C) EHfed Wiqdw]
(C) Collective Bargaining
(D) SWIa I
(D) All of above
Khkdkhk
Series-C LLB305 / K-294 Page - 30



Rough Work /Y% L]

Series-C LLB305 / K-294 Page - 31



Note:
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